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 We have a vision for Second Church. When we look into the future we see a 

place with vitality, where all are welcome, and where we look like the larger Body of 

Christ with its many members of different ages, genders, backgrounds, and gifts. The  

vision includes building from foundations of our past and bridging into possibilities of 

the future. 

 We have a shared vision – think also of a shared audition. That is, when we 

listen into the future, we hear our hopes for the music in this place – where many 

songs are welcome, where we sound like the larger Body of Christ, with music of and 

for all ages, genders, backgrounds, and gifts. We hear music that builds from our 

foundations and bridges into possibilities. 

 It is no small task to move into this audition. The easier way is to slide only in 

one direction or another, to identify oneself as either traditional or contemporary, or 

to settle for only the favorites of any age, thinking that will keep everyone happy.     

(It won’t.) Instead, our audition for a vital future calls for us to seek and find music 

that is representative of the many corners of the church, from different places, ages, 

and tastes. 

 Practically speaking, this means we will all be learning music even while we    

continue to use some of what is already familiar. Elder generations will be learning 

the music of younger ones, and vice versa. Together we will be learning music from 

different cultures and parts of the globe. We will be learning to appreciate various 

sounds, instruments, and voices that we might not have heard before. 

 If we are to reach this preferred future we will need several things.  First and 

foremost, we need a spirit of openness and willingness to practice what is not        

familiar. And to this task we all need to bring the best talents we have to offer, for 

new ensembles of voices and instruments.  

 We will also need “stuff” – new printed music, the care and repair of existing 

instruments, equipment to support a variety of other instruments, and a more     

flexible space to accommodate a variety of ensembles.  

 None of these can be completed overnight, but we have begun to work      

towards them. I hope you have heard some of the first efforts.  And I hope you will 

keep your ears open, to listen for how you can be involved, and to be part of the 

great new ensemble here at Second Church. 

Gordon Bruns, Director of Music and Worship 
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View from the Pulpit                       K. Voskuil 

 It was a wonderful moment.  One of our youth in the Journey class asked to pray for an older 

member who is currently walking through some health difficulties.  Some sixty years separate the two, 

but there is so much more that unites them.  A significant part of my excitement in coming to Second 

relates to this very commitment and passion for intergenerational ministry.  We have four generations 

worshiping together on any given Sunday.  We have younger folk learning from more seasoned members.  

We have more seasoned members experiencing the joy of the gospel from younger members.  Just this 

past week I brought my oldest, Nola, on some pastoral visitations to members nine times her age.  She 

read scripture as we, together, grew deeply in God’s Word.   

 Since learning of Zach’s decision to step down the Executive Committee and full Consistory have 

been discerning how to resource our vision for ministry.  Being a healthy, vital intergenerational church 

is our shared vision for Second Church.  Dianne’s position of equipping Parish Elders and visiting  persons 

in care facilities is one side of this commitment.  Equipping parents for the spiritual growth of their       

children and loving our young persons in Christ is the other side of this commitment.  To this end, the 

Consistory is considering splitting a full time position and creating two interconnected positions: an      

associate pastor of young families and an associate pastor of youth and young adults.  These positions 

would continue our strong commitment to growing in discipleship for persons of all ages.   

 We have already discussed these positions with a particular couple which possesses the gifts,   

passions and commitments necessary to help us grow.  While excited about a potential fit, we also     

desire the congregation’s wider discernment with this process.  We are in the midst of scheduling an 

opportunity for this couple to visit Second Church in the coming months and will plan various meetings 

and gatherings for all who are interested.  The Consistory strongly desires that we seek God’s will         

together, and in this, I am also very thankful for the work of discernment and self-discovery already 

done in the past few years by this congregation.  As we think about what comes next in terms of staffing 

priorities we have drawn from your existing prayers, transitional work, and pastoral search process.  

 I ask that you continue to pray for Zach and Analisa, as they serve us in vital ways during these 

next few months.  Please pray for their transition as they move to the farm in Lansing. 

 I ask that you pray for our young families and youth as we grieve the loss of Zach and Analisa and         

anticipate what God will do next. 

 I ask that you pray for the Consistory and staff as we listen and pray for the Holy Spirit’s guidance 

and prepare for the gifts and passions of the person or persons called to join us in ministry. 

 As the summer approaches I ask that you pray for continued opportunities to minister to       

families in our community. 

 I ask that you pray for the overall church as we continue to celebrate what God’s faithfulness 

looks like across generations. 

With Excitement, 

Karsten    

karsten@srczeeland.org 
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Servants Who Lead                                                       

 
What Do You Think ? 

 Almost without exception we like to be asked for our thoughts regarding important matters.  Now, the         

consistory is asking for your voice on two vital matters:  the ministry of your consistory and of Pastor Voskuil. 

 In a couple of weeks the consistory will ask both members and staff to evaluate our attitudes and our work.  

We are charged with important roles, and seeking your input is a natural part of serving you well.  In fact, it has been a 

number of years since we have performed such an assessment. 

 At the same time we will seek input from you,  our staff and consistory regarding Karsten.  It hardly seems    

possible,  but the end of March will mark Pastor Voskuil’s six month anniversary with us. 

 Consistory and pastor evaluations provide us with an opportunity to affirm the ways in which we feel well 

served.  The gifts and commitment of both Pastor Voskuil and the consistory are obvious in many ways.  However,   

assessments are also instruments by which we can learn new ways of acting and serving. 

 I probably do not need to remind you that we are pursuing a model of leadership in which BOTH clergy and lay 

leaders work in tandem.   Do you remember the POLARITY: Strong lay and strong clergy leadership?  As a consistory 

member I can tell you that the leadership of our church feels energized and empowered by our last six months of  

working together. 

 You can prepare for the evaluations by considering how your leaders should lead.  And pray that all of us can 

be open to what the assessment process can teach us.  We ask for your enthusiastic and thoughtful input.    

D. Bosscher 

Consistory Considerations                                                 D. Bosscher                 

 Do you remember this song from the 60s?            

“I am the church, you are the church, we are the church                

together ….”.   

 So if we are the church, who makes up the           

consistory, a body of leaders in our church?  Same         

answer.  We do.  Each consistory member brings unique 

gifts and calling to the sometimes daunting but also      

rewarding work we do,  but the consistory is the people. 

 We are beginning the process of again discovering 

that important truth.  This week we will open consistory 

nominations to replace our retiring members.  With few 

exceptions, every mature member of our church is eligible 

for this vital service. 

 The process takes a while, but it is not                

complicated.  Members can nominate themselves or    

others over a 2 week period.  If you are nominating   

someone else, it’s not a bad idea to discuss that with her 

or him.  All should know that very few of those who begin 

service as deacons and elders feel fully qualified.   

 Still, sitting at the feet of each other is one of the 

many ways that consistory members grow together.  

Serving a 3 year term is both a calling and commitment, 

but it is also very rewarding. 

 Once nominations are gathered a nominations 

committee made up of retiring consistory members   

identifies an initial slate. This is then presented to the 

consistory.  Committee members speak with nominees 

about their gifts and calling for the office of deacon or 

elder.   The final slate will be presented for your approval 

at our Congregational Meeting on Sunday, May 4. 

 Look around you, read through the church        

directory, converse with your fellow members.  Consider 

who will serve as the next leaders of our church, and then 

nominate those potential consistory members. 

 Please offer your full participation and prayer 

support.  We are the church together. 



      

  

 Lent is an important season of the church year, but we may wonder 

just what is the purpose of Lent in the Reformed tradition?   

 The season of Lent leads up to the most holy of Christian days, Easter 

Sunday. The forty days of Lent begin on Ash Wednesday and end at dusk the 

Saturday before Easter, not counting the Sundays in between. Sundays      

during Lent, like every Sunday, are considered weekly celebrations of the 

resurrection. Many denominations encourage disciples to renew and 

strengthen their faith during Lent, often encouraging the spiritual disciplines 

of prayer, Bible study, fasting, and service to prepare for Easter.  

 This preparation during Lent is a model from the early church. The 

idea of giving something up for Lent came out of this tradition, when         

fasting, abstaining from food as an act of discipline along with others in the 

community, was used to raise one’s spiritual consciousness and empty      

oneself before God. Fasting, or giving up something for Lent, can be a good 

way to explore a deeper expression of faith. 

 In our tradition Christians may find it meaningful to give something 

up for Lent, but it is not required. Some congregants may find it a more       

valuable spiritual exercise to take something on during Lent; such as       

working on a more Christ-centered life, having a humble spirit at work and 

home, or developing a feeling of gratitude in the midst of scarcity.  

 Whatever spiritual disciplines and preparations are embraced 

during Lent, it is preparation for the great resurrection celebration at 

Easter.  

CONSISTORY MEMBERS 2013/14 
Rev. Karsten Voskuil, President 

Board of Elders 

*David Bosscher, V/P of Consistory 

             daveboss@hotmail.com 

*Todd Schuiling, Clerk of Consistory 
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  Chris Bart 
  Mary Elhart 
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